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LeafBurrito.com

BURR:TO

A Revolutlonary New Tool for
Better Landscape Mamtenance

™ Safer method to manage loads.. .ERGONOMIC!

= Saves Time - starts flat, so fast to load, hal]l|
and empty material - cuts job times in HALF!

& Easy to collect grass clippings, leaves, heldge
trimmings, weeds, sticks and event trash!

= Eliminates expensive plastic bags and tarps!

= Protect your crews, budget and our landfills!

BURRITQ:

5-Foot & 7-Foot S|zesy Heavy Duty Zippers & Handles

%

1-800-BURRITO

The Lift All Others
/ TRION Are Judged

The First Equipment Lift Engineered
and Designed for Turf Equipment

New Competitive Prices

T

SststucE

Next Generation Superintendent

“I've used the STS line of productstassthe-backbone of my
fertility.program on greens, teesrand:fairways for the
last 8 years. I'love the versatility of the products:and dm
continually impressed by the quality of my turf each year.”

- Chad Twaddle

Director of Golf Course Maintenance
Mauna Kea Resort

Discczll\_x'é_r‘_th‘é"'_d'if‘-rerence 'Preiljig'ested Nutrients
; . canmake in'your program.

. L;j-w',ra_tes. hi:g.lll efficiencg and quickly absorbed.

The Next Generation of Turf Nutrition
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Call 831-224-3179
for the STSTurf representative nearest you!
Distributor Opportunities Available




GlobalTurf

EQUIPMENT SALES & RENTALS

Tycrop MH-400 2013 Toro Reel Master 7000-D 2012 Toro Reel Master 5410 2015 Toro Ground Master 2008 Toro Reel Master 3100D
Twin Spinners, 4WD, 8 blade reels DPA,ROPS,  q1_p|ade DPA Reels, Rear Roller 7210 Sidewinder
Conveyor, Swivel Cool Top, Rear Roller Brush Brushes, ROPS Canopy 72" Recycler, T4 Engine 757 Hours
$11,900 $9,500 1640 Hours $14,500

2071 Jacobsen GreensKing 2013 Toro Greens Master 3150-Q 2013 Jacobsen GP400 Gas 2016 Toro Greens Master 2015 Salsco Roller
IV Diesel 11-Blade DPA, Wiehle Rollers, 11- Blade Reel, ROPS, Lights Flex 2120 w/ groomers 13 hp with trailer
11 Blade Reels ROPS, ROPS, Light Kit 1717 Hours 14 Blade
Grass Catcher $10,900 3-Available
2-Available

2015 Toro ProCore 864 2015 Toro ProForce 2016 Toro Workman HDX 2013 John Deere TX 2013 Toro Multipro 5800
$15,900 Debirs Blower Automatic, ROPS Turf Gator 300 Gallon, Pro Control XP,
4-Available $14,500 $4500 Clean Load, Hose Reel,
3-Available Rinse Kit
$23,000
Check out our website for a full list of in stock inventory

Phone: (352) 588-3092 Toll-Free: (866) 588-3092 1-844-GTE-MOWS




2014 Cushman Turf Truckster w/ 1540 Top-

dresser 1600 Hours Call For Price

2014 Jacobsen ARIll
$10,500

2005 Pro Core 648 $11,000
Good Shape!

Jacobsen GKIV Plus ***off 3 year lease***
800 hours. 15 blade with groomers
$19,000

2013 Toro 3150 11 Blade DPA
Low Hours $16,000

oY
2013 Smithco Greens Roller

Quality Pre-

Owned Turf GOLF
& Grounds COURSE
Maintenance TESTED
Equipment

WE TAKE

CARE OF

YOUR NEEDS

GOLF
Equipment

If you don’t see it listed, give us a call
..... we probably have it!!!!

2016 Jacobsen GKIV Plus Diesel... 2014 Tru Turf Rollere (Have 6)

LOW Hours 2015 Salsco Electric Roller (Have 3) w/
Toro 5200 Pro Sweep Extra batteries

Toro 3280 (Have 2) 5 & 6’ Deck 2015 Toro MP5800 Sprayer (Gas)

Lely Spreader $3000 1753 Hours

2017 Jac Truckster w/dump bed '

2011 John Deere 8500 4WD E/Cut Comlng Soon

2014 Jacobsen AR3 Low Hours Large Jacobsen package

2014 Smithco Greens Roller
2014 Wiedenman Deep Tine Aerator

just off 4 year lease.

2008 Toro 1250 Sprayer 175 Gallon
$12,000

Jacobsen LF570 2WD (Have 2) 400 & 500
hrs. Call for Price

R \ T
G\

2015 Toro 3550 $20,000

2014 Jacobsen LF570 (Have 3)
Starting $16,000

2012 Toro 5410 8 Blade $16,000
Call for Price

2013 Toro 4500D 2000 hours $35,000

Great Unit!
731-363-1400 * 901-317-7369 * futuresgolfequipment@gmail.com
Located in West Tennessee

2014 Weidenmann Great Shape!

=y Forteli

2016 Jacobsen R-311T. 1400 Hours
Call for Price

»
b

— __;%, 7)) .
2017 Jac AR522 4WD $29,000.
Great Shape!

TR

(Have )

2014 Toro 3500 Sidewinder
Call for Price

2005 Toro 5200 ProSweep
$5,200

. =
f,// , . PROCORE .
i
é‘/‘? ,_," F - §
4 /
2008 Pro Core 864
$13,000

2016 Jacobsen GKIV Plus 1400 Hours
$14,000

2017 Jacobsen Truckster 426 Hours
$17,000



Internatlonal ~Inc.¢ e

The Only High CEC HUMATE and BIOCHAR Organic

Suppresses disease Enhances uptake of nutrients

...\

Protects mcorrhizal fungi from predators

CEC = 400-500 meq/1 00 grams at pH 6-7

Builds soil structur.é Regulates soil pH in root zone

1-800-3-WE GROW

6633 Stuart Avenue, Jacksonville, FL 32254
Tel: (904) 783-6396 + Fax: (904) 781-6512

www.humateintl.com
! admln@humatelntl com

Feed the soil for healthy, stress-resistant turf

We’re not just in the
busmess... WE MADE IT!

Our large
inventory

allows us to
supply any
tire need for
any machine
e or vehicle.

Golf Course Superintendents nationwide have proven that Pomp’s Flotation

Tires are essential during delicate operations:

* TOP DRESSING * SPRAYING » MOWING = BACK FILLING TRAPS = AERATING _J
The large contact area of the flotation tire effectively distributes load over a
broad area. This produces lower unit ground pressure, resulting in minimized
soil compaction. Our custom built wheel and tire combinations will convert
your golf course equipment into the most productive tools you will ever own.

OWN YOUR

EQUIPMENT LONGER.

ULTF
PERFORMANC

310W-3

ALL-TRANS
UPREME
ULTAA
PERFORMANCE i

SAE
10W-30

w:th the latest advances and proprietary additives
~ proven to reduce friction and ‘
~ maximize durability, you can count on
~ Schaeffer's unmatched equipment protection
: to help offset maintenance costs.

www.schaefferoil.com g )
(800) 325-9962 SPECIALIZED
Made in the USA LUERICANTS

, Tire
Specialists!

vowgvealk OTITAN

C.ALAxv CARLISLE

“We know tires...You should know Pomp’s”

For further information call our TOLL
FREE number today in the US & Canada:

800-348-2396

FLOTATION TIRE SALES & SERVICE
1037 W. Broadway

Box 637 Monticello, IN 47960
Phone: 574-583-4136 * Fax: 574-583-7267

www.pompstire.com ¢ rzarse@pompstire.com

ORIGINAL EQUIPMENT
REPLACEMENT
FLoTATION TIRES * RimMs
* WHEELS * SERVICE

Rims and Wheels: Specially fabricated
heavy-gauge rims and wheels are available
for custom conversions and original

equipment replacement.
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REPLACEMENT

ENGINES
AND ENGINE

INSTALLATION KITS

ALL KITS GUARANTEED

SO YOU ARE 100% SATISFIED

UNLIMITED TECHNICAL SUPPORT

WITH EVERY COMMERCIAL-GRADE SOLUTION

WE SERVICE ALMOST EVERYTHING

INCLUDING MOWERS, UTILITY CARTS, SKID LOADERS
TURE AND MAINTENENCE EQUIPMENT

FULFILLMENT IN 1 BUSINESS DAY

ON IN-STOCK LTEMS

S800.700.9501

WWW.REPOWERSPECIALISTS.COM INFO@QREPOWERSPECIALISTS.COM



Advocacy for the
Golf Industry

There was going to be a huge get-together
in Washington, DC, in May. It was to have
been a mixture of fun and serious business.
Golf industry leaders were going to meet
with Members of Congress, the Executive
Branch and federal agencies to discuss
golf’s 15,000 diverse businesses, two million
jobs impacted, tax revenue and tourism
value. Sadly, National Golf Day never
happened.

Sponsored by a non-profit organization
called, “WE ARE GOLF,” National Golf

Day celebrates the game’s $84.1 billion
economy, nearly $4 billion annual charitable
impact and many environmental and fitness
benefits.

According to the organization’s website,
“WE ARE GOLF is a coalition of golf’'s
leading organizations including the Golf
Course Superintendents Association,
National Golf Course Owners Association,
PGA TOUR, PGA of America, USGA, U.S.
Golf Manufacturers Council and World Golf
Foundation. WE ARE GOLF was formed

in part because it had become clear the
industry was misunderstood by too many
elected officials. Longstanding perceptions
of the game simply didn’t square with

the facts. By focusing on those whose
livelihoods are tied to the game, WE ARE
GOLF has leveled the playing field for the
thousands of small businesses that make up
the industry.”

Undaunted, WE ARE GOLF staff continues
its lobbying efforts year-round, as they
always have. After all, many on Capitol

Hill do not fully appreciate the impact the
industry has on the economy, environment,
health, wellness, and charitable events.
Not to mention, there are literally millions
of individuals depending on the industry for
their livelihood.

“There are two million men and women
who depend on the golf industry to pay
rent and put food on the table,” according
to staff at WE ARE GOLF. “Our country has
experienced several natural disasters in the
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last few years, causing incredible
flooding and destruction to golf
courses (Hurricane Katrina

- 2005, Super Storm Sandy

- 2012). Unfortunately, public
courses have been grouped in
with a select group of companies
not eligible to receive disaster tax
relief — which WE ARE GOLF is
seeking to overturn.”

As part of an industry-wide

collaboration to lead the

responsible return of golf in the

time of the COVID-19 pandemic,

the game’s allied organizations

have established “Back2Golf,’

a plan outlining operational

guidelines for the golf’s 16,000-

plus golf facilities which adhere to nationally
established protocols and best practices.

The non-profit provides suggestions for a
three-phased approach to normalcy and
provides a Back2Golf “Event Consideration
Checklist” for reference on their website.

Back2Golf’s initiative breaks it down in

an easy-to-follow list: In Phase 1 we are
advised to adhere to a heavily “Restricted”
policy with vulnerable individuals sheltering
in place and others told to observe
maximum physical distancing and the
avoidance of groups larger than ten.

Phase 2 recommendations continue to
advise vulnerable individuals shelter in
place. Restrictions remain the same in large
part for others when playing golf, with the
exception that group limits are expanded
from ten to now 50. By the time courses are
ready for Phase 3, we can progress into
“The New Normal.” By this time, vulnerable
individuals can resume public interactions
but should continue to practice physical
distancing. Low-risk populations should
consider minimizing time spent in crowded
environments, but normal golf operations
may resume.

By
Sharon Scott Wilson
Publisher

According to the organization’s webpage
titled, “Advocate,” links to various
organizations’ advisory pages are listed.
“During these unprecedented times, WE
ARE GOLF partners have been taking the
proper steps to ensure their members are
prepared for every possible scenario the
COQOVID-19 virus presents. We've gathered
these resources for your convenience.”

Links are then provided to pages dedicated
to providing Coronavirus information from
the Club Management Association of
America, National Golf Course Owners
Association, Professional Golf Association
of America, National Club Association, Golf
Course Superintendents Association of
America, PGA Tour, the United States Golf
Association (USGA), and the National Golf
Foundation.

Many readers of Golf Course Trades

may not know that our headquarters are
located in the Golf Capital of Tennessee —
Crossville. Several retirement communities
in the area owe a large part of their
popularity to the game. In fact, our local
Chamber of Commerce’s ‘middle name’ is
golf (1-877-GOLF-TN1). Therefore, we fully
support the mission of WE ARE GOLF and
are pleased to offer our pages to them at
any time.



¢ The #1 Dealer

AFF¢ RDABLE - -~

TURF & SPECIALTY TIRE and Service!
Announcin

N - -
Warehouse Sale\sunéaeni=

FOR A LIMITED TIME ONLY!

— We've been serving golf courses

Fiberglass Flagstick for over 40 years! Call Us Today!
Before After

Bunker Rake Handle : EXCEL GOLFPRO 18/8.50-8 Golf cart Tir-e

GOLFPRO
$z7§(9 * Original Equipment |

replacement size

$ 00 * Street or Golf Course
e DOT for street
Mounted Iegal use

_ Qty 50 mix or match « Economical
- ' FREE SHIPPING! | - quiet operation
_ EASY, FAST, ECONOMICAL: 2
Cut to length, slide it on, e Scratched, faded, cracked, ONEIOHONR OT AVANCED ND BESTIGOLLICARIRTIRS. . -
 heat-shrink into place Wiy nd Spiiitered rake We Specialize in All Kinds of Golf Course Equipment Tires
- e Colors to match any rake handles and flagsticks look . , y
5 et h@ndle or flagstick ~ and feel better than new SALLIANCE @ AMPE RITYRE gg m peesTane

Alliance Tires Amerityre Solid Tires BKT Tires Carlisle Tires Deestone Tires

; CALMAINY @ GREENBALL @@ INNOVA
click here for a FREE SAM PLE Galaxy Tires GBC Motorsports Tires Greenball Tire and Wheel Innova Tire and Wheel

4 TRELLEBORG
ITP Tire and Wheel Excel Tire & Wheel Trelleborg Tires

o National Sales Director: 623-258-8277 AF, FO?DABLE

TURF & SPECIALTY TIRE

National Sales Desk: 1-866-485-0089 The Professionals For All Your
Turf and Specialty Tire Needs!

VinylGuardGolf.com

Your turf is grown on multiple soils and in multiple microclimates. Turf Fuel offers six soil surfactants to choose from based on your needs.
Turf Fuel wetting agents are engineered with three or four Depending on your challenges and your goals, we have the product to give
modes of action to ensure consistently high performance across you control over your soil water and air balance.

your property. One size does not always fit.

The second your wetting agents enter the soil, microbes begin ULl /S
feasting on the carbon rich molecules. Turf Fuel's Capping e . . p” “

technology protects the compounds from being degraded /

4
resulting in predictable long term performance. / ~— |
,”GI®

W T A R G E T Erowsring YA Contact us to learn more | info@target-specialty.com
Grow Your Business™ Yy

SPECIALTY PRODUCTS™ target-specialty.com/gth |

TSP THE TRADES AUG20 R1_05-29-20
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Putting a Value on the Human Capital of
Golf Courses

How Regulatory Changes Will Draw Attention to the

Value of Good Superintendents and Crews

by Linda Parker

En-Joie Golf Club Team

What is the true value of a golf
course superintendent and the
course’s maintenance crew? If
your course shut down during
the COVID-19 pandemic,

with the superintendent and
maintenance staff locked out,
or your maintenance ran on
only a skeleton crew, then the
assessment of “true value”
quickly became painfully
obvious to anyone who later set
foot onto your neglected turf.

Operating capital is what gives
a business the liquidity to
operate day to day. Physical
capital encompasses not only
operating capital but the real
estate, equipment, inventory,
furnishings and other assets of
the business.

Human capitol, however, is

a category with an evolving
place on the balance sheet.
And as first attitudes and

then metrics shift, golf course
superintendents may be
uniquely well positioned to reap
tangible rewards from these
changes.

COVID-19 Escalated an
Emerging Trend

For decades, human capital has

been categorized as a business
expenditure. Recruiting, hiring,
training, benefits, salaries and
other outflows related to the
management of employees
looked like and felt like a cost
to the company. However,

as our culture shifts from
manufacturing-based to a
knowledge and service-based
economy, accounting practices
haven’t kept pace.

Attorney Mike Melbinger is a
partner in the Chicago offices

of Winston and Strawn. He
specializes in matters of
executive compensation. While
golf course superintendents may
not feel very “executive,” they are
in fact, the key employees most
critical in determining when and
at what level a golf course is
revenue producing.

Melbinger explained, “...Unique
among the stock market crashes
and economic crises of the past
90 years, (and no, | haven’t
been practicing law during all

of them) the current pandemic
has brought to the fore human
capital issues rather than
financial or economic ones.”

He cites a recent webcast from
the global financial advisory,
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Willis Towers Watson, identifying
two of the most important
reasons the coronavirus
pandemic initially sent the stock
market into a downward spiral:

1 Current economic
downturn is human

capital driven, not financial or
market forces driven.
2 Reduced capacity of

) workers to do their jobs
is reflected in the rapid stock
market decline.

Even before COVID-19 painted
a clear picture of what the
world (and the stock market)
would look like if workers all
stayed home, perceptions
were shifting. In March 2019,
the Securities and Exchange
Commission’s Investor-as-
Owner Subcommittee on Human
Capital Disclosure issued the
following recommendation:

“Today’s companies are
increasingly dependent on

their workforces as a source

of value creation. Indeed, for
many of the most dynamic
companies, human capital is
their primary source of value. As
the US transitions from being an
economy based almost entirely
on industrial production to one

that is becoming increasingly
based on technology and
services, it becomes more

and more relevant for our
corporate disclosure system

to evolve to include disclosure
regarding intangible assets,
such as intellectual property and
human capital. Human capital is
increasingly conceptualized as
an investable asset”

Recognizing this substantial
shift in defining how value is
created, the SEC Subcommittee
recommended “modernizing
corporate reporting and
disclosure,” a message that
currently is being echoed by
countless other legal, financial
and economic experts.

Why Actions by the Securities
and Exchange Commission
Matter for Your Golf Course

Because you are not employed
in the financial industry or may
not be a major shareholder in a
company, you may be wondering
how initiatives of the SEC have
any impact on your livelihood. In
fact, ivory tower decisions are
being made right now that could
have a substantial effect on
your future as a turf manager or
course superintendent.

Workers at publicly held
companies, such as many of
the golf courses owned by
major resort developers or
large golf management firms,
ultimately are accountable to
the organization’s stockholders.
As standards are implemented
to capture the real value of a
company in a knowledge-based
economy, the gap between the
organization’s market value
(stock) and its book value
narrows. Human capital (that’s
you) starts to be measured as
an asset rather than as a cost.



If the SEC continues in its
current direction, revised
conditions will go into effect
regarding how publicly owned
companies calculate the value
of human capital in reporting to
their shareholders. Companies
will establish new criteria for
representing key employees as
assets rather than as a cost.

Superintendents who work

at a municipal course are
accountable to the voters

and taxpayers, while the
accountability of those who work
for a privately held company is
to the company’s owners and
investors. Nevertheless, even
without actual shareholders,
superintendents at municipal
and at private golf courses will
benefit from the transitioning
way human capital is measured
by publicly held companies.

As talented golf maintenance
and turf professionals are
valuated as assets on the
balance sheet rather than as
costs, private courses and
municipal facilities will have no
choice but to, in their own way,
follow the lead of their publicly-
traded competitors. Make no

mistake about it, your public,
private or resort course has

more competitors than ever

before.

Golf now competes for the

time, money and attention of
consumers in an environment
jam-packed with alternative
options for leisure, recreation,
competitive sports fun and
social engagement. | n a vertical
that once thrived by simply

country Club

Landscaping and Equipment Repair

o

2014 Jacobsen R311T
388 hrs

2016 Toro procoré
648 aerators
$21500

2015 Toro 1750
sprayer Brand new
pump $19250

481 hrs $13500

2017 Jacobsen HR600
with cab alc heat
1371 hrs $45750

[ -

ers 2 available $17750

s |

926 hrs $15500

Yy

2007 John Deere
diesel 4/WD Gator
$7500

- .. > e
L 8 5 — s o 2]
2017 Jacobsen GKIV 2014 Toro 5910 rotary 16 2008 Dakota
Plus gas greensmow-  ft 100 hp cummins 4 wd 440

heat and alc $45750

2011 Smithco diesel
sprayer 300 gallon
$11500

retaining members, golf course
management today must pull
out all the stops to attract and
retain membership, frequent
golfers or vacationers whose
time and interest for playing the
resort course is being upstaged
by countless “shiny object”
recreational activities.

The Power of Human Capital
Migration

Cherokee Hills Golf Course

It won’t be easy for employers to
determine accurately the value
of a golf course superintendent’s
accumulated knowledge,
technical expertise and on-the-
job experience. No doubt, most
superintendents would suggest
that their value is far greater
than their paychecks reflect.

If superintendents are correct
in their assessment of their own
value, and they are willing to

MANY ITEMS ARE AVAILABLE AND NOT
LISTED PLEASE CALL 1-440-235-2157 AND

ASK FOR JIM OR VISIT THE WEBSITE

$19500

e

2014 Toro 4100 2015 Toro 5040 2015 John Deere 2017 Jacobsen LF 550 Planet Air HD50 Aerator 2017 Jacobsen 1900 D 2014 Toro 4500D
outfront mower sandpro with Rahn 7500A fairway mowers low hrs 2 avail. Like New 635 hrs non TIV
$27750 $27750 $28750

$8500/trifecta $15500

2008 Smithco gas
31 hp 200 gallon
sprayer $8950

2016 Toro HDXD work-
man high flow 482 hrs

$16500

2014 Agrimetal 4000

vac/sweeper $5995 S&S
$15750

Wiedenmann GXi6
deep tine aerator

$18750 $12750

5

2014 Toro 3550

2016 Case skidster 1410 hrs new bucket $31750--2012 Toro 5910 16 ft mower $35750---2013 ClubCar Turf | $4350-- - Jacobsen GA 24 Walk Behind Aerators $3500----Jacobsen V 62 Sweeper $8500--Toro
Prosweep 5200 $4000-- 2015 John Deere 1550 rotary $7250-- 2013 Toro HDX with 200 gallon sprayer $15500--2012 Jacobsen R311T $20750---2014 Jacobsen LF550 504 hrs $19950---John Deere 4600 trac-
tor $7500, Toro 1298 8 ft aerator $22500 -- Toro procore SR72 deep tine aerator only 10 hrs $22500 -2012 John Deere 2500 b diesel greensmowers $6500,-- 2015 Jacobsen 1900D 550 hrs $12500-- Salsco
roll n go greensroller $9950 --2015 Toro 3500 sidewinder $17750--2014 Toro 3500 sidewinder $16750 --TIP spiker seeder $4250-- ---2010 John Deere 2500B with sharpened reels $6500--2015 Club carryall

500 $5995 --2015 Toro 5410 fairway mowers $22750--- 2011 John Deere 2030 diesel progator with sprayer and bed $12500

www.usedturfequipment.com
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TURF. LAWN “We offer high quality,
 ANOSCAPE Pre-owned turf equipment for

equipment golf courses; and all other

USTurfEquipment.com - 980-354-7122 outdoor s po rtin g venues D

WWW.USTURFEQUIPMENT.COM

New |
fleets
of Golf

Carts
arriving
soon!

mithco Tournament

2016 Polaris Gem E2 - 2016.5 Club Car Transporter 17 350D. 200 hours.

$6495.00 - $5995.00 ( Several in stock) $19995 Roller $6995
New seats & Roof

2016 LF 570. 1800 hours.
$14995

2017 with 200 hours. $17500

+ 1 5 Turfco Top Dresser — $8995
Widespin 1550

MORE PRE-OWNED

Rotary
Mowers

Used Golf
Carts

2015 Toro Sandpro 3040
3wd. 2300 hours. $7500

RM5510 2WD -
$7995 1600 HOURS.

+30

MORE PRE-OWNED

FAIRWAY
MOWERS

Zeb

2016 GP 400. 1800 hours.

vk (
)

Smithco Super Star - 2016 LF 550 4wd with $8995
$5500 1200 hours Groomers. 900 hours. $17500

+15

MORE PRE-OWNED
Tri-plex
Greens _ HLGEE A Kubota NX 5800 Backhos
Mowers -2 2017 Turf Cat. 500 hours. 2015 Toro Turbo Force 4wd. TURF TIRES 700 hours.
LELY SPREADER - $1995 $13995 Blower. $4800 $26995
Daniel Smith, Managing Partner Nathan Cobb

(704) 956-5472 9 8 O_ 3 5 4_7 1 2 2 Westerg#_sag{:% r191saentative

daniel.smith@usturfequipment.com .
Visit Us 9540 Mission Church Rd. Locust, NC 28097  nathan.cobb@usturfequipment.com



Cranberry Golf Course

make a geographic move, they
may be able to leverage the new
emphasis on valuing human
capital. They may also be able
to find golf course owners or
managers who see them as
being as valuable as they see
themselves or, at least, perceive
them to be more valuable than
their current employers do.

When superintendents with
greater talents and experience
leave their existing places

of employment for “greener
fairways” where the paycheck
and the benefits are better, they
are creating a talent migration.
As a result of this migration,
good golf courses will become

even better because they attract
more skilled or knowledgeable
workers. Less successful golf
courses will decline because
they won’t be able to compete
for the top employees.

What Can You Do Now to Help
Define Your Human Capital
Value?

Putting a monetary value

on human capital won’t be

a simple task for regulators,
companies or even at the
micro-level of your own golf
facility. As a superintendent,
turf manager, director of golf
or other course decisionmaker,
you can however, start

laying the groundwork for
better benchmarking and the
assessing of contributions made
by you and your crew.

Consider keeping a running
spreadsheet of cost-savings
generated by your actions and
the actions of your maintenance
workers. Measure mentions in
the media by tracking what that
much coverage would have
cost in advertising dollars had
your facility been paying for it.
Track the cost of your formal

l.l /

“If I am an investor looking at businesses
today, | want to know what you are doing
with your human talent, how you are
growing your human talent, how you
are accessing new talent, how you are
retaining existing talent, how you are

enhancing.” Jay Clayton, Chairman of the U.S.
Securities and Exchange Commission May 19, 2020

education at today’s value and
keep records of the investment
you and the facility make in
on-going training for you and
others on your staff. Be sure

to include all the “above and
beyond” contributions, such

as working on your days off,
working in inclement weather,
supporting community interest in
the facility at off-property events,
and other efforts you and your
workers make that contribute

to the course’s recognition and
success.

Although it is imprecise

and somewhat subjective,
attempting to establish the
return on investment (ROI) of

your workplace contributions
provides, at best, a powerful
springboard to human capital
valuation and, at the least,
extremely helpful talking points
for negotiating your next raise.
To paraphrase a wise insight,
“If you think it's expensive

to hire a good golf course
superintendent, try hiring a bad
one.”

Linda Parker has been writing professionally
since the 1980s. With clients in finance,
sports, technology, change enablement,
resorts and nonprofit global initiatives, Linda
helps organizations communicate their
stories in meaningful ways to the people
they most want to reach. She has authored,
ghostwritten or contributed to more than a
dozen nonfiction books. Linda is a member
of the Authors Guild and the Golf Writers
Association of America. You can connect
with her at linda @glindacreative.com
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Entire Golf Nation Fights Back Against
Coronavirus

by Jay Flemma

But both as a lawyer and as

a journalist, Your Author has
learned one inescapable truth:
in uncertain times, the best
things to do are watch, listen,
and carefully consider. So we
at Golf Course Trades have had
our ears to the ground and eyes
wide open, at both the private
and public level, from small
mom and pop operations to

the multinational corporations.
Here’s what we’ve heard so

far, keeping in mind we are

just beginning to acquire and
analyze feedback. But at least
we have good news to report.

PUBLIC COURSES

“We have big plans,” beamed
an ebullient Phil Furfari, part
owner of the family-run Winged
Pheasant Golf Course, a 27-
hole facility between Syracuse,
New York and Rochester. “It was
easy to implement the Covid-19
protections, and we’ve not only
been open and reasonably
busy, but the new expansion
projects are proceeding apace.”

We visited Winged Pheasant
back in 2017. Back then

“Phil and Phamily,” (as their
“phriends” call them...it really
is a mom, pop, and sons
operation...oh, and old Aunt
Helen too...), back then Furfari
had just opened a new nine
holes called the Roc, the
longest and toughest loop
and now the flagship routing.
Things have gone swimmingly
since then and even despite
the Coronavirus pause, they
have not just survived, they’'ve
thrived.

“We are just finishing the new
250-seat grass amphitheatre

for concerts and movies. It’s
located on the course, just to
the left of the 12th tee. We also
have a stud farm so kids can pet
and feed horses and donkeys,
and we will also be screening
movies either at the new amp
or on the side of the aircraft
hangar we have on premises.
We can turn that area into a golf
cart drive-in movie theatre.”
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“Crescent Amphitheatre” is the
new venue’s working title, and
should open late this summer.
In the meantime, Furfari held

a dry-run of a rock concert on
private land nearby do see how
successful a “socially distanced”
rock concert could be. About
200 people saw Grateful Dead
cover band Delilah Jones play
and now, three weeks later,
there wasn’t a single case of
Coronavirus reported. Everyone

had a great time and observed
all the social distancing rules.

Other public courses are

also trying non-traditional
ways of generating income
streams. Willow Running, an
upstate New York road racing
outfit has been working on
sponsoring races, but also
offering post-run rounds of golf
at excellent courses nearby as
a package deal. Already they
are talking to courses as far
north as the Canadian border,
as far west as Rochester,

and in quintessential, idyllic
Adirondack resort towns such
as Old Forge.

“It's still early in our season,
(before Father’s day is still early
for us, because we're so far
north), and we did lose all our
Canadian play since the border
is closed as well as our two big
spring charity tournaments,”
explained Mark Benz, a PGA
professional and Director of
Instruction at Thousand Island
Country Club. “But we are
looking to reschedule those
events, and look forward

to hearing lots of ideas like
Mike’s that will be new revenue
streams for us to explore to
make up for the downturn in
food and beverage and parties.”
“We’d love to work with

Mark and TICC. We're also
approaching Thendara in Old
Forge and Green Lakes or
Timber Banks in Syracuse.
Runners could run any number
of distances from 5k to a half
marathon, then cool down

with some golf,” agreed Mike
Samoraj, Willow’s founder.
“Running and golf are perfect
exercise regimen partners.”

Still other clubs are doing what
everyone is supposed to do



during tough times — | don’t
care whether a billionaire with
a butler or Irving the tailor on
Bleecker Street - you ride it out!

“We have a tiny 9-hole course
far off the beaten path in
upstate New York. | can’t say
we’re really busy, but we are
chugging along,” said a plucky
Marie Bamberger, the mom

of mom-and-pop Camroden
Golf Club in Rome, New York.
“The time off gave us the
chance to experiment with new
drainage techniques — we'’re a
clay-based course and severe
spring rains are problematic.
So that was a plus. Yes, we
lost cart, tournament, and
event revenue, but we have a
loyal golfer base, almost rabid.
There’s no stopping them
except for an asteroid hitting
the course. And best of all, this
crisis also brought out the good
in everyone in our area. People
regionally are propping up local
establishments. So thank you.”

And finally, there’s Crestwood,
whose remarkable resurrection
and rescue from near death

at the hands of the misguided
(and many sources say stingy)
prior owner, Alfred Park was
chronicled by GCT archives.

Happily, their parking lot was
filled to overflowing when
we visited this week — every
single space was taken and
even more cars were parked
temporarily on the entrance
lawn.

“The leagues are still here

and the course is in fantastic
condition. We all need
something to do to get outside,
and the rules regarding social
distancing are easy to comply
with,” golfer Pat Markeson
gushed energetically. He’s
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been a regular at the club for
decades, even through the lean
years, before white knights, the
husband-wife-and-family-team
of Steve Nascewicz and Parb
Presky bought the course in
2011 and turned it back into
the region’s flagship purely
public facility. “Steve and Barb
saved this club from Alfred
Park,” Markeson added proudly.
“Coronavirus doesn’t stand a
chance”

PRIVATE COURSES

Private courses face some
challenges, though no less
daunting. Some private courses
do not allow golf carts and have
caddie programs. These clubs
have taken a hit, especially
when you add the loss of food
and beverage and events.
Worse still, some states such
as New Jersey took longer to
open than many other states,
and when golf finally was
allowed, is was with significantly
fewer players. And finally some
clubs are losing non-equity
members since those members
may have taken a considerable
disposable income hit in the
short term.

“At Bayonne we don’t have
carts, you have to walk. And
because we weren’t allowed
to use caddies for months,

we lost a lot of play since
some members don’t have the
endurance to carry,” explained
course owner and designer

GOLF

Marketplace

Connecting Buyers and Sellers of
Turf Equipment, Golf Cars and Accessories
Call Today! 513-724-1133
www.golfassetmarketplace.com

Tiusin your inventasy to cash taday)

ader in specialized remarketing and Auction
Services to a variety of clients from the dealer channel to the
banks that provide financing. Our Marketplace auction sites are
designed to better facilitate the buying and selling of any asset
class including construction, golf cars, turf equipment, truck/auto,

agriculture and general business liquidations.

Register today to enjoy the
benefits of buying or selling in

our marketplaces at

www.assetiqllc.com
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IWiING

(Fairway &
Greens Mowers

2015 JACOBSEN LF1880
425 hours!!! 4 WD!
\_ Priced at $15,900

2014 JACOBSEN GP400
2200 hours! Gas!
Priced at $7,995!

2015 TORO GR3150-Q
2430 hours — 14 Blade!
Priced at $15,900

2015 JACOBSEN LF570

1950 Hours! NICE!
Priced at $17,900

[N

2014 JACOBSEN LF550
1290 hours — Very Clean!
Priced at $16,900

2013 TORO GR1000
230 hours! Includes Trailer!
Priced at $1,995.00

2015 JACOBSEN GK-IV+
850 Hours! 11-blade!

2015 John Deere 2500B
Very Clean! — 1400 hours!
Priced at $15,900

2015 JOHN DEERE 7700A
1920 hours! Canopy!
Priced at $19,900

Priced at $15,900

2012 TORO RM5410-D
1995 hours! Clean Unit!
Priced at $16,900

2014 TORO RM5510-D
2200 hours - R/R Brushes!
Priced at $22,900 )

(Sprayers,
Rollers & Rakes

2012 SALSCO ROLLER
11 HP - Includes Trailer!
Priced at $6,900

TRU-TURF ROLLER
48” with Honda Engine!
Priced at $7,900

2015 TORO 1240 ROLLER
305 Hours! READY to Work!
Priced at $7,900

2015 TORO SP3040
1950 hours! Rakes!
Priced at $9,900

2014 TORO SP 5040
Rakes! 2200 hours!
Priced at $9,900

TRETANEE

bl B

o

2010 TORO WORKMAN HDX

Mowers

2013 TORO M4500-D
2250 hours — CLEAN!
\_ Priced at $34,900

2014 TORO GM3280-D
72" Deck! 925 hours!
Priced at $10,900

2014 TORO GM4000-D
1784 hours! Tier 4!
Priced at $32,900

2011 TORO GM3500-D
1100 hours! NICE!

Priced at $15,900

2015 JACOBSEN AR522
1440 hours! 4WD!
Priced at $22,900

JOHN DEERE 1200A RAKE 2008 TORO 1250 SPRAYER ~ TORO WORKMAN 3200 2014 TORO MP1750 2009 TORO MP5700-D
Blade, Cultivator, Rakes Foamer — 1580 hours! Sprayer - 2300 hours! Sprayer - Diesel! 2390 hours! Foamer - 2450 hours! 300 Gallon! Diesel!
\_ Priced at $3,995 Priced at $10,900 Priced at $6,900 Priced at $14,900 Priced at $16,900 Priced at $12,900
( L ]
Rotary & Trim e i

2013 TORO GM3500-D
1970 hours! CLEAN!
Priced at $15,900

—

2015 JAC TRIKING 1900D 2004 JAC Triking 1800G 2016 JOHN DEERE 7200A TRIM 2009 TORO RM3100D SW

890 Hours! Diesel!
Priced at $10,900

84” Cut! Gas!
Priced at $3,900

®

DIESEL! 1620 hours! 3wd!
Priced at $17,900

,’- ¥ "\

2010 TORO GM3500-D SW
2470 hours! Canopy!

Priced at $15,900

s

1955 hours! 84" Cut!!
Priced at $7,900 Y,

(Vehicles &
Other Equipment

KUBOTA 4060G TRACTOR
4wd - Turf Tires!
Priced at $16.900

2008 TORO PROCORE 648 2015 TORO PROCORE 648

Serviced and Ready!
Priced at $13,900

1050 hours! NICE!
Priced at $16,900

S

Auto — 1560 hours!
Priced at $11,900

1900 Hours!
Priced at $12,900

Sl o e

TORO AERATOR 686

Coring tines - Hydraulic lift!
Priced at $3,995!

Air-cooled! Low hours!
Priced at $10,900

2015 TORO PROFORCE BLOWER 2015 DEERE AERATOR 800

Remote Control! Runs Great!
Priced at $6,900

Very Clean!!
Priced at $7,995

2015 TORO WORKMAN HDX 2015 TORO HDX WORKMAN 2012 TORO WORKMAN HD 2015 TORO WORKMAN HDX  METE-R-MATIC Ill TOP-DRESSER

695 Hours! CLEAN!!
Priced at $13,900

Very Nice Machine!
Priced at $4,900

cutteronline.com

800.596.8873 Canton, OH




'WE HAVE THOUSANDS

OF NEW AND USED PARTS AVAILABLE!

\
« SEATS, FRAME & BODY « SERVICE PARTS
[E17 & UISIEo) Parts We Offer ’
M * ENGINE COMPONENTS e CUTTING UNITS
« BELTS, SPINDLES & PULLEYS  TIRES, WHEELS & CASTERS e HYDRAULICS
* DRIVE TRAIN COMPONENTS * ENGINES e ELECTRICAL )
" Engine Hydraulics _ ay
Components . A
PART NAME REPLACES OEM # PRICE PART NAME REPLACES OEM # PRICE
USED Radiator 117-5135 $599 USED Hydraulic Cylinder 99-6986 $193
NEW Replacement Water Pump 5001960 $129 USED Control Valve 84-2203 $1,599
NEW Replacement Water Pump 554085 $129 USED Wheel Motor w/Hub 1001757 $592
NEW Replacement Water Pump 105-3749, 94-3194 $129 USED Hydraulic Reel Motor TCA15598 $269
NEW Alternator 112-1364, 94-3252 $512 USED 5 Section Hydraulic Pump 2809849 $695
NEW Alternator 2810354 $350 NEW 5 Section Hydraulic Pump 2809849 $1,240
NEW 12V Starter 556988, 100-9237 $244 NEW Hydraulic Reel Motor 4143249, 123285 $249
NEW Replacement Motor Starter ~ 98-9705 $250 NEW Hydraulic Reel Motor 120-2072 $269
\ Wide Assortment of Used Radiators In Stock! QEW Hydraulic Reel Motor 94-3506 $259/

Seats & Tires,

Accessories Wheels &

Casters TS~ |

PART NAME REPLACES OEM # PRICE PART NAME REPLACES OEM # PRICE
NEW Yellow High Back Seat TCA13830 $139 NEW Flat Free 8" Smooth Tire & Wheel several $59
NEW Grey High Back Seat 92-1180, 104-4620, 100-3187, $139 NEW 18x9.5-8 4 Ply Smooth Tire 28-3680, 110-5133  $59

66172 NEW 18x9.5-8 4 Ply Super Turf Tire 119-3516 $53
NEW Black High Back Seat several $139 NEW 20x10-10 4 Ply Ribbed Tire 94-5261 $69
NEW Grey Low Back Seat 103267001, 112-2923, 99-7281$129 NEW 26.5x14-12 4 Ply Turf Tire several $139
NEW Seat Safety Switch AM124426, AM125824 $12 NEW 11x4-5 Smooth Flat Free Tire & 4252390 $79

wEW Universal Seat Slide Rails 3006991, 119-0654 $55/ wheel Assembly /

Need a Lift?

Hundreds of Used
: ‘ John Deere, Toro, and Jacobsen
NEW - Briggs & Stratton 18HP  USED - Briggs & Stratton 18HP Hydraulic Cylinders available!
Vanguard Engine Vanguard Gas Engine
In stock! Same Day Shipping! In stock! Same Day Shipping! 1 | 1
(If ordered by 2pm EST) (If ordered by 2pm EST) TOO many tO IISt' lee us-a Ca"
$1,495 Starting at $795 and let us find what you need!
*includes delivery! *includes delivery!

cutterpartsonline.com 800.969.0175




Eric Bergstol, whose company
Empire Golf owns just under

a dozen clubs up and down
the eastern seaboard. “And
when we finally could reopen,
we could only start two golfers
every 16 minutes. That’s eight
golfers an hour. But now it's
improving.”

Several superintendents
nationwide echoed some of
Bergstol’s concerns.

“l wouldn’t say financially our
club is fine; like many country
clubs, we lost a tremendous
amount in food, beverage, and
tournaments. | think we’ll see
1/5th of the revenue we usually
see. Not that it won’t come back
- it will — but it will take a while,”
agreed one private club Head
Superintendent, who spoke on
condition of anonymity. His club
has still seen full tee sheets —
whether at 16 minute intervals
or now 10. Known nationwide
for its downright tremendous
food, the club’s ethnic cuisine
nights have — thankfully - kept
takeout service busy, and drive-
in movie night where everyone
brought their kids to watch a
dinosaur flick from their cars
proved wildly popular as well.

“No touch golf — as in no rakes,
no ball washers, no water
cooler stations, no touching
flags - has been easy. And we
overcame the social distancing
challenges in operations without
much difficulty. It was more an
annoyance than anything else,”
added our source. “Thankfully,
they are now allowing two
people per cart, because four
carts per group was putting far
too much the extra traffic on the
turf”

Happily, many private club
members are proving every bit
as doughty and loyal as their
public counterparts. Country
Club of Farmington head
superintendent, newly brought
over from Yale Golf Club, was
downright bullish on golf’s
return.

“We are doing excellent. It took
a little while to get the wind in
our sails, but now we are going
in to the summer with it at our
back,” he confided eagerly.
“The membership is strong and

we are spending money on

the course. We are jammed. |
thought this was a sleepy little
club, but it’s buzzing with full

tee sheets. We were worried we
might have to downsize, but golf
is the one of the only activities
our members can do, so they
are flocking to the course’”

AN UPDATE FROM GCSAA
PRESIDENT JOHN FULLING,
JR.

“I've never seen so many
people on the golf course,
and all our board members
from across the country

are saying the same thing,”
stated GCSAA president John
Fulling, Jr. “Not only are new
people taking to the game

in droves — it’s one of the
only things we could do

in this pandemic — but |
think finally a larger portion
of them with stay with the
game’”

That’s huge. Golf has always
been both the number one
sport in America taken up by
novices, but also the number
one sport given up.

Apparently new memberships
in golf clubs are actually
keeping close to the number
of memberships given up by
non-equity club members, but
we’ll need more time to see if
that holds going forward.

“Some clubs are losing some
members, and yes the hit to
food and beverage at private
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clubs, especially smaller ones,
can be substantial - $300,000
to 500,000 per year in some
cases, began Fulling, Jr. “But
the upturn in other areas like
takeout and other new revenue
streams is doing a good job of
helping clubs hold steady.

How many courses have we
lost thus far, if any, do to the

downturn? Fulling has not heard

of any yet, and neither has Your
Author.

GCSAA President
John Fulling, Jr.

“What | can say is we thought
this was an absolute disaster,
but golf turned out to be the
public’s perfect outlet instead.

It natural has Covid-19
protections built in, and the
restrictions are easily adaptable

by clubs. Best of all, we have
not heard of any clubs saying
they are having problems with
course conditions deteriorating.
Maintenance crews are now at
full capacity.”

FOR NOW — STAY STRONG

It’s clear golf is back And in
high gear: not because the
pros are on TV again, but
because the spirit of the rank
and file American golfer is
ungquenchable. Or maybe the
game is just irresistable.

[Author’s Note: Do you have a

golf course Covid-19-related

story to tell the world? Email
us at Sharon @thetrades.
com.]

When not reporting live from
major sports championships
or researching golf courses
for design, value and
excitement, multiple awarad-
winning sports writer Jay
Flemma is an entertainment,
Internet, trademark, and
banking lawyer from New
York. His clients have been
nominated for Grammy and
Emmy awards, won a Sundance
Film Festival Best Director
award, performed on stage
and screen, and designed pop
art for museums and collectors.
Twitter @ JayGolfUSA



Developed by a superintendent, the Sweep-N-Fill llI
ground driven unit mimics push broom action which
eliminates sand bridging of aerified holes; resulting in
completely filled holes while using up to 20 per cent less
sand. Lifts lateral shoots so effectively, the need for verti-
cutting is greatly reduced and leaves a perfectly groomed
appearance with improved stimp meter readings. All

of this and more, without bruising! OVER 1800 SOLD

LDWIDE.
INCLUDES SELF-RAISING
AND LOWERING RAMPS TURF CONTROL
(877)437-8324
WWW.TURFCONTROLAZ.COM
AZ AND FL

REEL TURF EQUIPMENT LLC
(888)730-3121
TODD.EDWARD.JONES @ ATT.NET

PROVIDES SAFE STABLE OH AND NORTHERN KY

TRANSPORTATION FOR THE
PROCORE 648

When your Granddaddy is a Bush Hog®
you know you gotta be tough!

TURFPRIDE TRI DECK
FINISH MOWER

Tri Deck Finish Mower by Turf Pride has a pedigree
that includes the Bush Hog® Mulch Pro. Turf Pride
took the BH-TDM-11 and engineered it into a robust,
durable and affordable finish mower.

TOUGH FEATURES

TOUGH Fabricated 7 Gauge Fully Enclosed Decks

¢ TOUGH Commercial Grade Spindles — 5 Year Warranty

e TOUGH 10 Year Gearbox Limited Warranty — one of the longest
gearbox warranties in the cutter industry

¢ TOUGH Kevlar Reinforced Belts

e TOUGH 4x4 Inch Boxed Wing Section Lift Arms

e 11’6” Cutting width. Ask about 15°, 17’ and 21’

. - turfprideusa.com
<2 TurfPride 800.426.3634
turfprideusa.com sales@turfprideusa.com

® Bush Hog registered trademark of the Alamo Group Company, and is used for descriptive purposes only,
Turf Pride claims no association with them
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The TurfPride

Sweep Rite 4 tetnes N E WS

Turf Pride reinvents the Parker® Sweeper
Great for Tees, Sports fields and Lawns

Optional stacking sides to

increase hopper capacity for
leaves and large debris

Rotating front brush, moves debris
and filler into the hopper

Filler will sift through mesh Mesh small enough
floor to collect sun flower
*Solid bottom available hulls

Optional 3 gang hitch

Optional rear mounted brush grooms turf and filler
AND optional magnet collects hazourdous debris such
as pins, belt buckles, straps etc.

Equipment Finance

Andalusia, Alabama 36420 * Phone: 334-488-3939
turfprideUSA.com ¢ Fax: 888-427-7605

Prices, specifications and/or options are subject to change without notice.
All prices are FOB - Andalusia, Alabama 36420
® Parker registered trademark of Ariens Co.
Turf Pride claims no association with them.
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From Around the Industry

For More News, Visit GolfCourseTrades.com

Nanobubbles vs. Fountains vs.
Submersed Aeration

Oxygen is essential to life,
including the desirable life

that lives below the surface of
our lakes and ponds. When
pollution, invasive aquatic weed
growth and nuisance algae
blooms cover the surface of the
water, this prevents dissolved
oxygen, or DO, from reaching
the areas that need it.

Floating and architectural
fountains are one option for
aeration in lakes and ponds.
In addition to serving as an
aesthetic focal point, properly-
sized fountains provide
essential water column mixing
in shallow waterbodies. As
fountain water falls from the
air in pleasing patterns, it
bursts across the surface,
accelerating the release of
submersed gases, helping to
reverse nutrient pollution, and
introducing beneficial DO into
the top layer of water. When the
fountain is turned off, however,
these benefits can subside.
Another form of aeration that
is recommended in large
lakes and ponds is submersed
aeration. In contrast to
fountains, submersed aeration
systems utilize an on-shore
compressor to pump air
through a subsurface tubes
and diffusers that oxygenate
and circulate the water from
bottom to top. As bubbles rise
from the depths to the surface,
they increase DO throughout
the waterbody and disrupt
undesirable stratification. Like
floating fountains, submersed
aeration systems help convert

nutrients to more diluted forms
that cannot sustain nuisance
aquatic weed and algae growth,
though they do not directly
target these infestations. For
the best results, these systems
should be placed in lower
depths as they may not properly
circulate shallow water.

New aeration alternatives, like
nanobubble technology, have
helped maximize the benefits of
both fountains and submersed
aeration systems. Similar to
“traditional” submersed aeration
systems, nanobubbles are
produced by compact on-shore
generators, but they are about

1 million times smaller than
ordinary bubbles and have a
strong negative surface charge.
As a result, they provide long-
lasting oxygenation within

the water column—and even
the sediments—for up to

2-3 months without popping.
Because nanobubbles do not
rise to the surface, they do not
offer the vertical mixing benefits
provided by fountains and
standard diffusers.
Nanobubbles are not only
effective at reducing odors,
breaking down bottom muck
and restoring water quality;
some manufacturers have
registered their equipment

as a pesticidal device with

the Environmental Protection
Agency , meaning it can be
used to naturally eradicate
nuisance algae and toxic
cyanobacteria.

Read full article on
golfcoursetrades.com



@REERS [ROLLER

@}8 VRRAVLIG POER STEERING ASSISUED

MODELY660)

drive tightener

+ All 6" diam. drive rollers provide maximum traction and efficiency in morning dew condition.

+ Honda 13 HP motor with electric start combines years of reliability with ease of maintenance.

+ New close box system to protect drive chains from dirt and debris, equipped with automatic
tightener to provide ease of operation with minimum care.

+ Led lights are standard feature on both models.

Ag ri M eta I 1006,ﬂrm.t:t,g Wli::l:‘:?n,%ibae!,lcg'lgamc 1S0

tel.: 1-819-398-6883, 1-888-398-6883, service@agrimetal.com

74 —
Control Lake and Pond Erosionwith &

. Bioengineered Living Shorelines

Shoreline erosion can be an eyesore on the course as well as a danger to golfers. Through SOLitude’s partnership with

SOX Erosion Solutions, we are proud to offer innovative solutions that halt sediment migration and restore damaged banks.

Shore SOX and Dredge SOX technologies utilize patented mesh barriers that are used to create stable, long-lasting living shorelines.

Watch a FREE recording of our Erosion Control Webinar: solitudelakemanagement.com/control-erosion

Water: It's 71% of your world... 100% of ours. S % |_ | T U D E

855-282-3496 e solitudelakemanagement.com LAKE MANAGEMENT

For a full list of our superior service offerings, visit www.solitudelakemanagement.com/services A Rentokil Steritech Company
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Bringing People Back

Set the Stage for Success with a Great Return-to-Work Program

by Phillip M. Perry

Abstract: With the easing of
restrictions surrounding the
Covid-19 outbreak, businesses are
starting to bring employees back
into the workplace. A successful
re-entry program will ensure the
safety of company personnel

and the public, obviate charges

of discrimination and invasion of
privacy, and avoid actions that
inadvertently violate federal,

state and local employment laws.
Employers should set a positive
tone to motivate their personnel in a
difficult environment.

Working from home is over.
Partly, anyhow. And after weeks
of telephone conferencing and
video chatting, many workers are
doubtless eager to return to their
offices. In managing this reverse
migration, though, businesses
must coordinate a patchwork of
safety procedures and work area
modifications while communicating
effectively with employees.

Maybe the greatest challenge is
convincing everyone it's safe to
come back to work. “Many people
are still scared, and their fear is

valid,” says Bill Hagaman, CEO
and Managing Partner of Withum
(withum.com). “The risk of the virus
impacting someone at any moment

continues to be very real”

It stands to reason, then, that
employers must ensure that no one
gets sick by visiting their facilities.
But the reasons for doing so go
beyond health and morale. Work
related illnesses can spark injury
lawsuits, workers compensation
claims, or charges the employer
failed to provide a safe workplace
as defined by the Occupational
Safety and Health Administration
(OSHA). “As employers put in
place their return to work programs
they must address legal issues
concerning the safety of employees,
vendors, suppliers, clients, and
customers,” says Paul Evans, a
partner in the Employment and
Compensation Practice Group in
Baker & McKenzie’s New York office
(bakermckenzie.com).

Cleaning up

Most safety programs will begin
with the physical plant. “The
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business facility must be thoroughly
cleaned,” says Richard Avdoian,

an employee development
consultant in Metropolitan St. Louis.
(MidwestBusinesslnstitute.com).
“Attention must be paid especially
to the common areas, restrooms,
chairs and desks. Sanitizing

gels should be made available
throughout.”

Some employers may need to
retool their entire workplace
footprint. “Companies with an open
model concept will have to consider
whether it needs to be modified,”
says Bob Gregg, Co-chair of the
Employment Practice Law Group at
Boardman and Clark LLC, Madison,
WI (boardmanclark.com). “People
will not want to sit out in the open
with others sneezing.” Workstations
can be spread apart to the requisite
six feet of separation. Plexiglass
barriers can be installed where
appropriate.

Businesses may need to modify
long-standing work procedures. A
single serve machine might replace
a group coffee maker. Conference
room chairs might be removed so

people can sit far enough from one
another. Hallways might be turned
into one-way corridors. And the job
of turning on the lights might be
assigned to one person.

Signs posted throughout the
facility can remind everyone to
maintain proper social distancing,
keep washing their hands and
wear their masks. “Employers
should ensure their workers refrain
from unnecessary touching or
congregating in cafeterias and
conference rooms,” says Susan
Gross Sholinsky, Vice Chair of the
Employment, Labor & Workforce
Management practice of Epstein,
Becker Green in New York (ebglaw.
com).

In deciding what to do and not

to do with their workplaces,
businesses can obtain guidance
from the government. Local and
state authorities are issuing
discretionary guidelines and
mandatory directives. Some are
very detailed, limiting the number of
people permitted in a workspace,
for example, to 25% or 50% of

a room’s normal capacity. At the
federal level, several agencies are
issuing return to work advisories
ranging from social distancing to
the ventilation of workspaces to
health screenings for employees.
(See Sidebar, “Government
Resources for Re-Opening.”)

Taking temperatures

Federal and state authorities are
also offering advice on a popular
method for reducing the risk of
infection: taking the temperatures
of arriving employees. “The
prevailing guidance from the
Centers for Disease Control and
Prevention (CDC) is that any
temperature above 100.4 degrees
warrants sending the employee
home for the day,” says Evans. “If
the temperature is above normal,
but below 100.4 degrees, then the
guideline is to wait 15 minutes and



take the temperature again to see if
it goes up above 100.4.” Advisories
are also available from local and
state authorities at various levels

of detail. “Temperature checks may
be more important in hot spots than
elsewhere,” says Evans.

Health procedures of any kind

can pose legal issues. “Taking
temperatures as people come

into the workplace starts to raise
wage and hour questions if people
must stand in line,” says Gregg.
“Employers need to ask, ‘How many
minutes are workers standing?’

And ‘Should they be paid for those
minutes?”

Privacy issues may also arise.
“What do you do if a person has a
fever?” poses Gregg. “How do you
respond in a way which does not
single them out? You don’t want a
gong to go off or to let others see
you shuttle them to a holding pen.
You want to handle things in a way
that does not violate privacy”

If doorway health inspections help
boost morale, employers should
realize they are not sure things.
“An individual can be infected with
Covid-19 without having a fever,’
says Evans. “However, the medical

community still seems to think of
temperature checks as important
tools for ensuring workplace safety.”

Gradual returns

No safety plan can succeed if

too many people crowd into the
office, placing themselves and
others at risk. Many businesses
are moderating the flow of
arrivals by bringing back people
in stages, even going so far as to
require eager volunteers to obtain
clearance from their supervisors
before returning. Others are
separating their staffs into two or
more teams and allowing one group
in the office at a time.

“Employers should consider the
feasibility of staggering employees’
shift times or of establishing an
alternating workday or workweek
schedule,” says Sholinsky. “They
should be flexible and creative in
developing policies that maximize
productivity and ensure the highest
levels of safety”

If some employees are too eager
to return, others will be fearful

of doing so too quickly. Allowing
those individuals to continue to
work remotely may help obviate
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safety risks. “If your business is set
up for some employees to work
from home, then consider allowing
them to continue to do so,” says
Hagaman. “Give special thought

to parents of school-aged children
in states where schools have shut
down for the remainder of the year.
Remote working capabilities can
also protect employees who take
public transportation to work by
limiting their exposure.”

Avoiding discrimination

Employers need to avoid intentional
or nonintentional discrimination

in the pool of people returning

to work. “When everyone is not
recalled, some people are laid off,”
says Gregg. “The demographics of
the exceptions should be worked
through.” There should be no
pattern by age, disability, race or
gender.

Particular care should be taken if
someone in a managerial role is
overheard saying the pandemic has
created a golden opportunity to not
bring back a “difficult” employee.
“You have to take a step back and
figure out why the employee is
labeled difficult,” says Gregg. “Is it
because of poor performance, or

GOVERNMENT
RESOURCES FOR
RE-OPENING

Employers looking to create a safe
and efficient back-to-work program
may obtain guidance from these
federal agencies.

The Centers for Disease Control
and Prevention (CDC) offers guid-
ance on deciding when and how
to open, cleanliness and disinfec-
tion, and reducing the transmission
of infection among employees.
(Navigate to cdc.gov, then click

on “Learn More About Covid-19”
and then “Businesses and Work-
places.).

The Occupational Safety and
Health Administration (OSHA)
offers guidance on how Covid-19
spreads, how to assess potential
hazards, and how to control the
risks to workers. (Navigate to osha.
gov, then click on “Coronavirus
resources” then “Control and Pre-
vention”)

State and local agencies also
maintain websites with helpful
materials.
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because they have spoken up on
protected matters concerning safety
or employment?”

The law explicitly prohibits adverse
actions against anyone who has
taken time off as a direct result of
the Covid-19 outbreak. “Employers
may be subject to retaliation claims
when employees are terminated

or otherwise subject to adverse
employment actions after they
have taken sick leave, a leave of
absence under the Family and
Medical Leave Act (FMLA), or
under a Covid-19-specific law such
as the Families First Coronavirus
Response Act (FFCRA),” says
Sholinsky.

Accommodating disabilities

The Americans With Disabilities
Act (ADA) and equivalent state
and local laws create an especially
hazardous legal terrain. An
employer should not deny a
request to work from home if

that arrangement would be a
reasonable accommodation for a
Covid-19 related disability. “There
may be a charge that the employee
should have been allowed to work
remotely if that individual has a
compromised immune system or a
condition identified by the CDC as
one that would make the employee
more vulnerable to being sickened
by Covid-19,” says Sholinsky.

Ironically, the prevalence of remote
work arrangements in recent
months may have weakened
employers’ traditional legal
defenses in this area. “Given that
employers allowed people to work
from home for so long during the
pandemic, it may be much more
difficult to claim undue hardship as
a basis for denying a request to do
the same as an accommodation
under the ADA,” says Gregg.

It may be wise now to record any
inefficiencies that have arisen

from recent work-from-home
activity. “Waiting to document
difficulties until after a request

for continuing home-based work

is made will seem like an after-
the-fact justification,” says Gregg.
“That carries much less weight with
investigators or courts.”

The ADA legal coin has an obverse
side. “Some employers may decide
to keep people with underlying
conditions, the at-risk folks, out of
the office,” says Gregg. “The fear is
that if they come back they will be
more susceptible to catching the

virus with a more serious result”

Yet excluding at-risk people can

be tricky. “Who is at risk?” poses
Gregg. “Anyone over the age of 60.
So, the employer is tempted to say,
‘Older people cannot come back.
Well, that means they cannot earn
money and that can create an age
discrimination issue.”

The decision to exclude people
from a back to work program
must be based on more than a
stereotypical presumption, says
Gregg. The ADA’s “direct threat
standard” states that employers
can exclude workers only when
there is actual evidence that they
pose direct threats to themselves
or others—perhaps because they
have told the employer they have
an underlying condition or they
have a relevant symptom.

The above considerations apply

to employers of all sizes: While

the ADA only covers businesses
with 15 or more workers, most
states have similar laws for smaller
organizations.

Worker complaints

As careful as an employer may be
in designing a safe and effective
back to work program, it’s likely that
not everyone will be pleased.

“Employers should put mechanisms
in place to deal with complaints
about working conditions, including
practices such as social distancing
to ensure the safety of the

work environment,” says Evans.
“Some employees may feel the
employer has not gone far enough
or has not enforced the rules
appropriately. Employers need

“One way to minimize risks is to establish
a reopening coordinator who understands
all of the moving parts of a back to work
program. It's good to have someone who
makes sure people understand the rules
and their responsibilities.”

The need for a direct threat extends
to a requirement for a medical
examination. “The employer cannot
send someone to the doctor to
validate that they are okay to

come back to work, if that same
requirement was not made for
everyone else,” says Gregg. “There
needs to be more than a perception
of a disability to send a person to
the doctor”

Attorneys caution that pay
equivalency is not a defense
against discrimination in these
cases. “Even if the salary would
be the same, the individual made
to stay at home may lose out on
valuable perks of actually working
at the office,” says Gregg. “These
might include client contacts,
important sales meetings, or just
generally being ‘in the know. They
might even miss out on promotions:
If you are not seen, you are not
considered. So if you pick and
choose who stays home, you have
to be careful about picking some
people and not others.”
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to be ready to make necessary
changes and ensure there is no
retaliation against people who file
complaints. This is important from
the standpoint of both employee
relations and whistleblower laws.”

Managers and supervisors, too,
should receive special training on
the new workplace rules and how
to respond if anyone complains
about them or refuses to cooperate.
A point person can help. “One way
to minimize risks is to establish

a reopening coordinator who
understands all of the moving parts
of a back to work program,” says
Evans. “It's good to have someone
who makes sure people understand
the rules and their responsibilities.”

A positive tone

Creating a safe workplace is

one thing. Building the trust of
employees is another. People must
understand that everything possible
has been done to protect their
health and safety.

“Transparent communication is

critical right now,” says Hagaman.
“Employers need to prevent
confusion among their teams by
answering their questions before
they re-enter the workplace.”

Hagaman suggests addressing
these questions: How will

you assess the health of your
employees prior to walking into
the building? Where will your
employees find supplies such as
face masks and sanitizing wipes?
What parts of their workspace will
be closed? Will conference rooms
and cafeterias remain open? And
who will be allowed in the building,
and when?

Not the least of challenges is that
of communicating the panoply

of new procedures to employees
who may feel overwhelmed by

a long list of to-dos and do-nots.
Some employers are sending
email broadcasts with answers to
such questions. Others are posting
informative signs in the workplaces.
And others are packing personal
protective gear into “goody bags”
and handing them out to returning
employees.

All such steps can calm fears. And
given the negative emotions that
have surrounded the Covid-19
outbreak, employers should try to
present their communications in a
forward-looking spirit. “As people
start re-entering the workplace
employers might create a return-
to-work rally with a positive tone,
applauding the performance of the
staff in light of everything that has
happened,” says Avdoian. “And as
things move forward one way to
encourage good morale is to ask for
volunteers to serve on a committee
that addresses staff concerns.”

The pandemic itself might present
businesses with the opportunity to
retool their operations, finding ways
to work more productively and to
utilize technology more efficiently.
“We should create new policies
and procedures in response to the
pandemic as we do when faced
with any obstacle or challenge in
the business world,” says Avdoian.
“We are always looking for ways
to enhance our services. This is
another opportunity to do so.”

Phillip M. Perry is an award-winning
business journalist based in New
York City. He covers management,
employment law, finance, and
marketing for scores of business
magazines.
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You have to commend the golf
industry - all across our sport
there has been a collective effort
to battle Covid-19, and so far
our unified efforts have been
successful in promoting our
sport, protecting our businesses
and employees, keeping up

with the fast-changing medical
information, and navigating the
Byzantine maze of state-to-state
and even county-to-county rules
and restrictions.

What follows is a brief, but
concise guide to basic available
resources for yourself, your
course, and your employees. It

is by no means comprehensive,
and the landscape changes from
hour to hour, (so consult your
resources constantly for the latest
updates), but here are the basics:

MORTGAGE RELIEF

On March 27, 2020 Congress
passed and the President signed
the Coronavirus Aid Relief

and Economic Security Act

(or CARES Act for short). This
provides relief to homeowners

by Jay Flemma

Superintendent’s
COVID-19 Survival

with federally-backed loans

who are in imminent danger of
defaulting on their home loan due
to a Covid-19-related hardship or
who actually have defaulted due
to the impact of Covid-19.

Federally backed loans are
almost exclusively owned by one
of the following federal agencies
- FHA, USDA, VA, Fannie Mae
and Freddie Mac. You must

first determine if your loan is
federally-backed before applying
for relief under the CARES Act.
Remember: just because your
loan documents were written on
paper that says “FannieMae” or
FreddieMac” does not mean your
loan is actually owned by those
entities. Loans change hands with
alarming frequency, and some
banks use Fannie or Freddie
paper for loans that are not
federally-backed. You can simply
Google the on-line look-up tool for
Fannie or Freddie to determine

if your loan is protected by those
entities. Alternatively, you can
call the HUD National Servicing
Center for more information at
877.622.8525.
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First and
foremost, the
CARES Act
initiated a
foreclosure
moratorium; a
bank or servicer
cannot start a
new foreclosure
action, (in any
state, whether
by judicial or
extra-judicial
means) nor
can they

move forward
with existing
foreclosure
actions by
applying for
judgments.
They also
cannot execute
a foreclosure
related eviction.
They are,
happily,
encouraged

to negotiate
settlements.
The CARES
Act moratorium
ended last
Friday, but this
week HUD
extended it
indefinitely.

Second, yet
equally important, the CARES Act
provides a temporary forbearance
for homeowners of federally-
backed loans. Any borrower
experiencing a financial hardship,
directly or indirectly, may request
a forbearance regardless of
whether they are delinquent or
not, and it is mandatory that the
bank give it. All a borrower has to
do is allege a hardship — orally or
in writing - and it must be granted,
no questions asked.

What is a forbearance? A
reduction or suspension of
mortgage payments for a set
mount of time, These payments
are neither forgiven, nor waived,
they must be paid back. They
also do not cover the taxes and
insurance on your home — those
are still owed separate and apart
from the mortgage loan. The
forbearance shall be granted

for up to 180 days and shall be
extended an additional 180 days
at the request of the borrower.
The borrower can also request
any forbearance period be
shortened.

Rule Number One in this regard:
if you can afford to pay your
mortgage, pay it. It's always
more expensive not to. Fees

get added, delays happen, and
confusion results at best. Banks
are so bad at customer service
that it's a good thing for us they're
not doctors. So only apply for a
forbearance if you cannot afford
your mortgage payment.

What happens when forbearance
ends? Again, everything
depends on your loan. But with
most federal loans, you do not
have to pay everything back in

a lump sum at the end of the
forbearance. You might get put on
a repayment plan, you might get
a deferral - a non-interest bearing
lien for accrued arrears that would
be due at the end of your loan

- or they could extend the life or
“term” of your loan a number of
months equal to the forbearance
period. (If you have an escrow
shortage, you may have to

pay that separately.) There

are also several types of loan
modifications offered, depending
on a borrower’s income and loan
status.

For more information contact

the FHA National Servicing
Center at www.hud.gov/offices/
hsg/sfh/nsc.nschome.cfm, email
hsg-lossmit@hud.gov or call
1.877.6228525. (Not to sound
like a recorded message, but call
volume has been enormous, so
you may have a long wait time.)

If your loan is not federally
backed, your options depend on
the owner or investor in your loan.
You should review the website of
the loan owner or investor or write
to them requesting for information
with their loss mitigation
procedures and how to apply for
relief options.

UNEMPLOYMENT BENEFITS

For those who have lost jobs

or been furloughed, there are
also several relief programs in
addition to normal unemployment
benefits, including three pandemic
specific options: Pandemic
Emergency Unemployment
Compensation (PEUC), Pandemic
Unemployment Assistance (PUA),
and Pandemic Unemployment
Compansation, (PUC). Those

in need of assistance first

should apply for Unemployment
Insurance Benefits through their



state’s Department of Labor. Note:
if you live in one state, but work in
another (as many in our industry
do) you should apply for benefits
in the state where you worked, not
the state where you live.

The CARES Act also gives

states the option of extending
unemployment compensation

to independent contractors and
other workers who are ordinarily
ineligible for unemployment
benefits. Contact your state’s
unemployment insurance office for
more information.

PANDEMIC EMERGENCY
UNEMPLOYMENT
COMPENSATION (PEUC) is for
individuals who were on UIB,

but exhausted their 26 weeks

of benefits. PEUC provides an
additional 13 weeks of protection,
and may be extended in the
future.

If you don’t meet your

state’s usual requirements

for unemployment benefits
(typically up to a year of full-time
work history), you may still be
eligible for benefits under the
PANDEMIC UNEMPLOYMENT
ASSISSTANCE program (PUA).
Under this program, for the
period from January 27, 2020 to
December 30, 2020, states are
able to provide benefits to people
with shorter work histories and
for others who don’t qualify for
traditional UIB. You can apply
through your state’s Department
of Labor website. You'll need
some patience — requests have
become overwhelming, so much
so that in New York, Your Author’s
home state, you can only apply
on certain days: Last Name
beginning A-F on Monday, G-N on
Tuesday, O-Z on Wednesday, and
then open enrollment on Thursday
through Saturday.

Lastly, PANDEMIC
UNEMPLYMENT
CONPENSATION (PUC) is
available to recipients of regular
Ul and PUA, and provides an
additional $600 per week until
July 2020.

SMALL BUSINESS LOANS

The Paycheck Protection
Program is a loan designed to
provide a direct incentive for
small businesses to keep their
workers on the payroll. The Small
Business Association, (SBA) will

forgive loans if all employees

are kept on the payroll for eight
weeks and the money is used for
payroll, rent, mortgage interest,
or utilities. (Due to likely high
subscription, at least 75% of the
forgiven amount must have been
used for payroll). You can apply
through any existing SBA 7(a)
lender or through any federally
insured depository institution,
federally insured credit union, and
Farm Credit System institution
that is participating. Other
regulated lenders will be available
to make these loans once they
are approved and enrolled in the
program. You should consult with
your local lender as to whether it
is participating in the program. For
affiliation rules applicable to the
Paycheck Protection Program, go
to https://www.sba.gov/funding-
programs/loans/coronavirus-relief-
options/paycheck-protection-
program.

location

e Sole proprietors, independent
contractors, and self-
employed persons

This loan has a maturity of 2
years and an interest rate of

1%. No collateral or personal
guarantees are required. Neither
the government nor lenders will

charge small businesses any fees.

The loan will be fully forgiven if
the funds are used for the costs
listed above, and loan payments
can also be deferred for six
months. Forgiveness is based
on the employer maintaining

or quickly rehiring employees
and maintaining salary levels.
Forgiveness will be reduced if
full-time headcount declines, or
if salaries and wages decrease.
The loan forgiveness form and
instructions include several
measures to reduce compliance
burdens and simplify the process

The CARES Act also gives states the
option of extending unemployment
compensation to independent contractors
and other workers who are ordinarily
ineligible for unemployment benefits.

View a list of lenders participating
in the Paycheck Protection
Program by state.

The following entities affected by
Coronavirus (COVID-19) may be
eligible:

* Any small business concern
that meets SBA’s size
standards (either the industry
based sized standard or the
alternative size standard)

e Any business, 501(c)(3) non-
profit organization, 501(c)
(19) veterans organization,
or Tribal business concern
(sec. 31(b)(2)(C) of the Small
Business Act) with the greater
of:

0 500 employees, or

o That meets the SBA
industry size standard if more
than 500

* Any business with a NAICS
Code that begins with 72
(Accommodations and Food
Services) that has more than
one physical location and
employs less than 500 per

for borrowers, including:

e Options for borrowers to
calculate payroll costs
using an “alternative payroll
covered period” that aligns
with borrowers’ regular payroll
cycles

*  Flexibility to include eligible
payroll and non-payroll
expenses paid or incurred
during the eight-week period
after receiving their PPP loan

e Step-by-step instructions
on how to perform the
calculations required by
the CARES Act to confirm
eligibility for loan forgiveness

* Borrower-friendly
implementation of statutory
exemptions from loan
forgiveness reduction based
on rehiring by June 30

* Addition of a new exemption
from the loan forgiveness
reduction for borrowers who
have made a good-faith,
written offer to rehire workers
that was declined

Download Paycheck Protection
Forgiveness Loan Forgiveness
Instructions and Application here
https://www.sba.gov/document/
sba-form-paycheck-protection-
program-loan-forgiveness-
application-revised-6-16-2020

GETTING YOUR STIMULUS
PAYMENT

If you have not already gotten
your $1,200 stimulus check from
the IRS, you can simply go to
https://www.irs.gov/coronavirus/
get-my-payment to sign up for
direct deposit of your stimulus
money and/or check on the

status of the processing of your
payment. For once, something to
do with the IRS is easy: just input
information from last year’s tax
return and other typical ministerial
information, and you’ll get an
automatic reply. Your Author
signed up on a Thursday and

got the money deposited in his
account the following Wednesday.

GCSAA.ORG

Finally, GCSAA website is a
treasure trove of specific and
useful information for all members.
There are disaster relief fund
links, “back to golf” PSA videos,
minimum maintenance guidelines,
webinars and town hall briefings
with other powerful industry
players such as the PGA of
America’s Seth Waugh, updates
on lobbying efforts, and small
business guides. Next month:
GCT surveys you - America’s
superintendents - and gets
updates John Fulling Jr., current
president of the GCSAA. Would
you like your voice heard?

Tell us your story by sending an
email to sharon@thetrades.com.

When not reporting live from
major sports championships

or researching golf courses for
design, value and excitement,
multiple award-winning

sports writer Jay Flemma is

an entertainment, Internet,
trademark, and banking lawyer
from New York. His clients have
been nominated for Grammy and
Emmy awards, won a Sundance
Film Festival Best Director
award, performed on stage and
screen, and designed pop art for
museums and collectors. Twitter
@JayGolfUSA
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investment. Exclusive clamping system
ensures complete protection for your
greensmower

www.bellturf.com

SUMMER IS COMING!

*Don't let the heat
stress your putting
greens!

*Also helps control
moisture and disease
*Best value fans on the
market

1-800-394-9739
sales@airmaxfans.com
www.airmaxfans.com

Sighed for use
on fine to regular
“turf areas and is

easy to use.
1-800-665 2696 * Www. sportsturfmaglc com

7 =3 (/EW' Power Rotary

Scissor Head
Fits any brand.
Trim, Edge, Mow
Safe, Fast and Easy.
SEAG
p— = m A .

SPECIALIZED EQUIPMENT AND GOLF

seagomternatlonal com 800-780-9889

Great Turfin Iess Time

The Classw dethatcher
vertlcutter
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THE DIFFERENCE

IS CLEAR

EVERGLADES EQUIPMENT
Q Boynton Beach, FL (8 (888) 746-8873
J www.evergladesequipmentgroup.com

TURF EQUIPMENT

Thinking of Removing Cores This Aerification Season?

TurfPride ) \
turfprideusa.com

Only the original “CORE
COLLECTOR” from Turf
Pride offers:

saves even more time, hassle and
protects greens from damage

* Available models to fit all major
brands of aerifiers

e Savings on labor costs

¢ Attaches to walk behind and tractor
drawn aerifiers

* Top dressing ahead of aerification

MO/IA/KS/NE/IL NEW JERSEY TENNESSEE

COMMERCIAL DOUBLE D TURF LLC Liles & Tippit
TURF & TRACTOR MonroE Twe, NJ 800-238-4406
CHILLICOTHE, MO 732-241-7378 lilesandtippit.com

800-748-7497
www.commercialturfandtractor.com

www.doubledturf.com

(800)426-3634 * sales@turfprideusa.com * www.turfprideusa.com




THE

Golf Course

ADVERTISERS

Abell Turf & Tractor
www.abellturfandtractor.com............... 32

Affordable Turf & Specialty Tire

WWW.SSHIeaz.com .......cccceveeveeevecceeennn, 9
AgriMetal, Inc.
www.agrimetal.com ..........ccceveeivrenne 21

AgSource Laboratories

www.agsourcelaboratories.com........... 28
AirMax Fans

www.airmaxfans.com .........c.ccoceeveeennee. 28
Asset 1Q

WWW.assetiglic.Com .......coeevrecciienne 15

Bannerman Ltd
www.sportsturfmagic.com .................. 28

Bell Turf Equipment
www.bellturf.com.......cccoveviveiicenn, 28

Buffalo Turbine, LLC
www.buffaloturbine.com...................... 25

Country Club Landscaping
www.usedturfequipment.com.............. 11

Cutter Equipment
www.cutteronline.com ............cceeueeeee.. 16

Dakota Peat & Equipment
www.dakotapeat.com..........c.coevvevnenne 25

Dream Turf Equipment

www.dreamturfequipment.com............ 19
Drydect, Inc.
WWW.ArYJECt.COM ...oveiircirececees 31

Futures Golf Equipment
www.futuresgolfequipment.com ............ 4

Global Turf Equipment
www.globalturfequipment.com .............. 3

Harper Industries
www.harperindustries.com.................. 28

Humate International
www.humateintl.com ..........ccccevvecveennnne 5

Leaf Burrito
www.leafburrito.com.........cccceevveeeeennns 2

Pomp’s Tire Service
WWW.POMPSHIE.COM ...ovveiriieiiereereneas 5

R & R Products
WWW.ITProducts.CoM.....ccevererericrinnne. 31

Repower Specialists, Ltd.
www.repowerspecialists.com ................ 7

Schaeffer's Specialized Lubricants
www.schaefferoil.com..........cccocvevvneenne 5

Seago International, Inc.
WWW.SEAJOUSA.COM ...ovemrerneerereenenenes 28

Solitude Lake Management
www.solitudelakemanagement.com.... 21

STS Turf
WWW.SEStUM.COM ..o 2

Target Specialty Products

www.target-specialty.com ..o 9
The CartPath Company
www.thecartpathco.com..........c........... 13

Turf Dynamics, Inc.
www.turfdynamics.net ........ccoeveenne 19

Turf Pride, LLC
www.turfprideusa.com......... 2,19, 20, 28

TurfTime Equipment

www.TurfTimeEq.com.......ccccoovviienne 28
UGATE Store
www.ugatestore.Com.........cceeerverenene. 30

US Turf, Lawn & Landscape Equipment
www.usturfequipment.com ..........c....... 12

Vinyl Guard Golf

www.vinylguardgolf.com.............ccceuue. 9
Wilger, Inc.
WWW.Wilger.net ... 23

“Love The Trades, probably because after 20
years of advertising in there | still deal with the

same people. Those people took the time to get to

know my company and what it takes to promote

it. | don’t need to waste time trying to explain my
message. | believe that most superintendents
read or at least page through every copy because
of the used equipment focus.”
- Randy D. Dakota Peat & Equipment

Take away

the guess
work

ways Advertising in

Golf
you.

Create a

Trades can help

Presence

Promote Awareness

Build Relationships

Solidify Credibility

Enhance

Branding

For advertising information call us at 931.484.8819,
or email adrep @ TheTrades.com.

See how hard Golf Tr

ades can work for you!

www.GolfCourseTrades.com
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* New * Many Models

Equipment G AT E in Stock

Arriving STORE.COM to Choose

Daily USED GOLF & TURF EQUIPMENT From

o AllYears & o Call For

Conditions W Q @QUL Q THRAD)E Pricing

Large Selection in Stock
Financing Available
Volume Discounts

World Wide Shipping

Checkiourlinventoryialaricingfontine}
(@UgateStoreYeom

Sales Manager - Justin (716) 574-4248 - Joe (716) 474-1911

UTILITY TOP DRESSERS

R Lt v A
JOHN DEERE AERCORE 800
AERATOR

JOHN DEERE AERCORE 2000
AERATOR

BUFFALO BLOWER CUSHMAN TURF TRUCKSTER JACOBSEN 31T JACOBSEN AR522 JACOBSEN FAIRWAY MOWERS




E Looking For Landscaping or
Golf Course Equipment?

PUT US INYOUR

The revolutionary DryJect service is now even more
P KET' flexible. Our most recent innovation allows you to use dry
H sand OR wet sand and achieve the same remarkable results.

* Equipment Purchasing: Detailed Wgnd' v v <

[ i Damp Sand, R@;’I},g’giﬁt’}g‘f Cost Savings Injection that
Information, Photos and Videos.

Opportunities Now Aerates,
Dry Sand Available Topdresses, and
No Problem

SEE What you,re buy|ng| Amends in One

Pass

: DryJect® will no longer
* Mobile-ready app: Use .

be limited to the use of FigEEE=eEEHI. |
TradesWEB on any Internet- only kiln dried sand! B < 0 )
enabled device. DryJect® is pleased to announce that
we will be able to inject NON-KILN

[ ' P d through hines! Thi
[ J CIICk rlght through to a Suppllers DRIED sand t rough our mac ines! This

technology will be available through

website. (No Annoying i the late Winter/Spring of 2020,
Registration Required.)

Through extensive Research and
Development, we have engineered a
O special hopper configuration that
VISIt tOda_y and includes rotating agitation and staged
. g screening with vibratory assistance to
find all the companies

assure affective flow of anywhere from

Compet[ng for your bUSIl’)eSS slightly damp sand to wet sand.

www.dryject.com ¢ 800-270-TURF

——

R Quality Turf Equipment

Products Replacement Parts & Accessories
~gl> Since 07 ACCESSORIES
ATHLETIC

OCOOOOM
GROUNDS
OO0
OO0
i

o MAINTENANCE
*.*Q

GOLF COURSE

—

000,
R POWER
1-_ ‘QA”:”"% el —

A

i, < > EQUIPMENT
L .

GROUNDS
MAINTENANCE

To Fit: Toro, John Deere, Jacobsen, Beck, Bobcat, Brouwer, Bucyrus, Bunton, Core Master, Cushman, MAINTENANCE
Dandle, Excel, Exmark, FMC, Ford, Graden, Gravely, Greencare, Hahn, Jerry Clipper, Kato, Kesmac, Land

Pride, Lastec, Lely, Lesco, Locke, Mott, National, Nunes, Poyntz, Princeton, Progressive Turf, Ransomes,

Redexim, Rhino, Roseman, Roxy, Ryan, Salsco, Scott Bonner, Sensation, Sisis, Smithco, Snapper,

Southern Green, Steiner, Terra, Texas Sod, Trebro, Turfco, Turfline, Wiedenmann, Woods and more!

% ELECTRICAL

(800) 528-3446
www.rrproducts.com (520) 889-3593
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READY... WILLING...

ALL MAJOR BRANDS AVAILABLE WE SHIP WORLDWIDE
60 DAY WARRANTY ON ALL PURCHASES LEASING AND FINANCING AVAILABLE

PARTS
SPECIAL!

» John Deere 1200A Carb

-- $155 Best Starter prices

around... Call to check
pricing

» John Deere Aercore
800 lift actuator direct
replacement!!! Only $325
each! Plug and play

* Progressive Pro Flex
PTO shafts complete!!
Replaces # 521738 ...
$560 plus shipping!

* Progressive Pro Flex 120
complete blade sets!!
Replaces # 522374 and
522372... $125 plus
shipping per set!

* Pro Gator Radiator Fans!!
Replaces# AM129853...
$175.00 plus shipping!

ABELL TURF
RENTS!

Toro 648’s, Toro 1298
w/tractor, Fairway Verticutters,
Material Handlers, Greens
Rollers...and much much

more! Call for details!

TWO LOCATIONS
TO SERVE!
Canton, GA
Loxahatchee, FL

Call Franklin Abell

(678) 296-0822

fabell@abellturf.com

Toro 1750 Sprayers, 3 to choose
2016 and 20017 models

Toro 3300 Triflex mowers...
6 to choose, 2015 models with
under 1000 hrs!

Arag Sprayer Valves -- for Toro,
Jacobsen John Deere Sprayers!
Much cheaper than OEM.
= T4

¥ 4 St ,":"-‘;; ;

Planet Air HD 50 -- 2 to choose,
one with only 10 hours!

i e e
Toro, Rainbird Heads... Hundreds
to choose, control boxes complete

Demo Model Smithco
V62 sweeper...like new

Late Model Toro 1250 Sprayers...
fully refurbished

Ditch Witch Trencher

Late model Toro 5510’s,
some with 4WD_

Late model AR-522’s with low
hours...2 to choose!

Salsco HP11 with trailer,
fully refurbished

i

Toro 4700-D Rotary, late model,
low hours!!

Fit's any Jacobsen, John Deere, or
Toro machine and utility vehicle in
the mfg.’s color (grey or yellow)
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